
Many Women-run Businesses 
Really Run by Men 
by Carrie Mason-Draffen, Newsday 

N E W Y O R K — M o r e than hal f of white female federal government 
contractors i n the manu fac tu r ing and wholesale industr i es are 
" f ronts" for white men , a Detroit professor told a minor i ty trade 
group i n M a n h a t t a n recently. 

T imothy Bates , a professor of labor and u r b a n affairs at 
Wayne State Univers i ty i n Detroit, reached that conc lus ion af
ter s tudy ing U S Census B u r e a u data that profiled sma l l b u s i 
nesses from 1992-96. He ma in ta ined that i n more t h a n 55 per
cent of the companies , a m a n was actual ly the owner of such 
bus inesses . "I was shocked at how extensive the problem i s , " 
Bates sa id . He warned a gather ing of the Nat iona l Minor i ty Sup 
pl ier Development C o u n c i l that recent C l in t on admin is t ra t i on 
moves to open a key federal minor i ty contract ing program to 
white women cou ld lead to more f raud and shift benefits away 
from those it was or ig inal ly intended to help. 

F ron ts have long been a problem i n federal programs a imed 
at he lp ing women and minor i t ies . Over the years, the U S S m a l l 
B u s i n e s s Admin i s t r a t i on (SBA) has tightened u p the process 
that ensures the companies are properly classi f ied. 

Steve S ims , a vice president of the suppl ier group, sa id that 
because of the fronts and "because y ou are ta lk ing about a fi
nite slice of pie, you have women and minor i t i es f ighting each 
other for a n even smal ler sl ice." 

For h i s s tudy, Bates crosschecked Socia l Securi ty data iden
tifying companies as women-owned w i th answers provided on a 
profi le ques t i onna i re the C e n s u s B u r e a u sent to bus inesses 
last year. A t one point on the quest ionnaire , respondents are 
asked the gender of the owner. Bates identi f ied government 
contractors as those that derived at least 10 percent of sales 
from the government. 

Whi l e the C e n s u s B u r e a u uses a s imi la r methodology i n 
coun t ing women-owned companies , a s tat is t i c ian there empha
sized that the agency has never measured the problem. "We 
have these i ssues and they are real , " sa id R u t h R u n y a n . " B u t 
they've never been quant i f ied anywhere. " 

In the f iscal year ended 30 September 1996, women-owned 
bus inesses obta ined $3.4 b i l l i on , or 1.7 percent, of pr ime fed
eral government contracts , according to the SBA. "Pr ime" means 
they were the lead company on the contract . A company is con
sidered female-owned if a woman owns at least 51 percent. 

In f iscal year 1996, minor i ty -owned companies received $11 
b i l l i on , or 5.5 percent, of federal contracts . Many minor i t i es b id 
for contracts th rough the SBA ' s program, w h i c h the C l in ton ad
min i s t ra t i on has proposed opening u p to white women. 

Source: Today, 24 October 1997 

Reforms Needed to 
Motivate Women 
to Work 
T O K Y O ( R e u t e r s ) — J a p a n e s e 
women have long been shut out 
of the ma ins t r eam work force but 
change is essent ia l for one of the 
world 's fastest ag ing societies to 
cope i n the future, the govern
ment sa id i n a report recently. 

In its a n n u a l white paper on 
nat i ona l life, the government said 
J a p a n lagged far b e h i n d other 
countr ies i n g iv ing women oppor
tun i t i es outs ide the home. 

The repor t s a i d there were 
powerful d is incent ives for women 
to pu r sue career- track posit ions 
in corporate J a p a n and women 
u s u a l l y got the short end of the 
st ick in terms of pay and oppor
tuni t i es for advancement . 

F o r t y p e r c e n t of J a p a n e s e 
work ing women are office assist
ants a n d many are part- t imers. 
On l y eight percent have manage
rial- level jobs , compared with 42 
percent in the Uni ted States and 
33 percent in Br i t a i n , it sa id . 

Surveys showed that the ma
jor i ty of men a n d women thought 
women encountered d i s c r im ina 
t ion at wo rk , a n d the average 
wage of women workers was only 
63 percent that of men compared 
w i t h 76 pe rcen t i n the Un i t ed 
S ta t es . 

T h o s e w o m e n who p u r s u e 
h igher -pay ing careers do so out
side J a p a n ' s b ig corporat ions, in 
s p e c i a l i s t p r o f e s s i o n s s u c h as 
account ing . 

At the root of the problem are 
J a p a n e s e emp loyment pract ices 
that require years of service and 
long hours before signif icant wage 
gains are made, the report sa id . 
"Women who have ch i ld ren and 
qui t work aren't motivated to go 
back to a ful l - t ime job because 
they k n o w they haven't put i n the 
t ime to get a good wage anyway," 
sa id K i y o sh i Ota , director of the 
Economic P l a n n i n g Agenc3''s So
c ia l Research D i v i s i on . 

Source: Today, 5 November 1997 
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